R, Educando
+ + 4+ + + 4+ para a paz
Tipo Periddico
Titulo THE EFFECT OF PERCEPTION OF ORGANIZATIONAL POLITICS ON
PROFESSIONALS? ENGAGEMENT: THE MODERATING ROLE OF THE
PSYCHOLOGICAL SAFETY CLIMATE
Autores RENATA SILVA DE CARVALHO CHINELATO

MARIA CRISTINA FERREIRA

Autor (es) USF

FELIPE VALENTINI

Autores Internacionais

SUSANA MARIA DE OLIVEIRA E MOTA TAVARES

Programa/Curso (s)

Programa de Pds-Graduacdo Stricto Sensu em Psicologia

DOI

https://doi.org/10.6018/analesps.368621

Assunto (palavras

perception of organizational politics, work engagement, psychological safety,

chaves) multi-level
ldioma INGLES
Fonte Titulo do periédico: ANALES DE PSICOLOGIA

ISSN: 1695-2294

Volume: 36
Data da publicacdo 09/04/2020
Formato da producdo Digital

Resumo

The purpose of this research was to empirically test the hypothesis that the
organizational psychological safety climate and the perception of organizational
politics predict the extent to which employees feel engaged in their work. Using
hierarchical linear modeling and data collected from 1,244 employees in 64
organizations, organizational level psychological safety climate and employee-
level perception of organizational politics predicted employee work engagement.
There was also significant cross-level interaction, so that the negative effect of
the perception of organizational politics was amplified in organizations with a
positive psychological safety climate. In other words, organizational
psychological safety benefits the work engagement of individuals more when
they perceive the existence of low organizational politics. The results offer
insight into the mechanisms by which the perceived organizational context may
influence employees’ work engagement and highlight the importance for the
perceived organizational consistency in the promotion of work engagement
within their organization. Human Resource professionals and managers should
promote frequent meetings with the workers and apply other practices that can
boost a safe climate for the employees.
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